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  A Message from Your Chief of  
 The Department of Public Safety 

 

 

 

Dear Solano Community College Campus Community, 

 

As Chief of the Solano Community College Department of Public Safety, it is my honor to present our 

Three-Year Public Safety Report, highlighting our commitment to protecting and serving the SCC 

community with professionalism, innovation, and compassion. Over the past three years, our department 

has worked tirelessly to enhance campus safety while fostering a culture of trust, inclusion, and proactive 

community engagement. 

 

We are proud to report that despite handling thousands of calls for service, our officers have not had a 

single use of force incident. This is a testament to our departmentôs commitment to de-escalation, problem-

solving, and community-oriented policing. We take great pride in our ability to address concerns with 

professionalism and care, ensuring a safe and welcoming learning environment for all students, faculty, 

and staff. 

 

In addition to maintaining a strong public safety presence, we have introduced several innovative programs 

to better serve our community. The Fix-a-Falcon Bulb Repair Voucher Program has provided free vehicle 

light bulb replacements to students and staff, helping them avoid citations while ensuring their safety on 

the road. Meanwhile, our Unhoused-to-Student Program has supported individuals experiencing housing 

insecurity by connecting them with resources to enroll in classes, access student services, and work toward 

a brighter future. These initiatives reflect our belief that public safety is not just about enforcementðitôs 

about support, prevention, and community empowerment. 

 

As we move forward, the Solano Community College Department of Public Safety remains dedicated to 

adapting, innovating, and improving to meet the evolving needs of our campus. We will continue to uphold 

the highest standards of safety and service, ensuring that SCC remains a place where all students can focus 

on their education without fear or barriers. 

 

Thank you for allowing us to serve and protect this incredible campus community. We look forward to 

building on our successes and continuing to make a positive impact in the years ahead.  

 

With upmost love, gratitude and respect. 

 

  Brian Huynh Travis  
 

Brian Huynh Travis 

Chief of DPS 
 

 

 
  



 

   GUIDING PRINCIPLES 
 

The guiding principles of the Solano Community College Department of Public Safety 

is to deliver excellent public service through Safety, Commitment and Community 

to our culturally diverse community.   Members of SCCD DPS will display integrity, 

honesty, and fairness in our interactions with the community and each other, by 

recognizing and maintaining an ethical standard above reproach through open, 

truthful and respectful communications, and by encour aging external and internal 

partnerships. Our efforts are directed toward creating an environment where 

research, education, and public service flourish.  

 1  Safety  
Proactively identify and mitigate potential risks on campus to protect all persons                 

and property.  

 

Provide a prompt and professional presence in all interactions to ensure a secure  

 learning, working and recreational environment.  

 

Offer regular training to faculty, staff, and students in emergency response               

techniques  such as CPR, AED use, and first aid.  

 2  Commitment  
We Uphold the highest standards of professionalism, reliability, and excellence                  

in all aspects of conduct and performance  

 

Continuously improve skills and knowledge through ongoing professional           

development and training.  

 

Maintain a constant state of readiness and responsiveness.  

 3  Community  
Foster partnerships with students, faculty, staff, and visitors to create a culture                     

of shared responsibility for campus safety.  

 

Engage in community -oriented problem -solving to address conditions that give                     

rise to public safety concerns.  

 

Respect the diversity of the campus community and treat all individuals with              

professionalism and civility.   



 

YOUR  DEPARTMENT  
 
 
 
               

                
Chief Brian Huynh Travis 
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The Services Division, and 

The Operations Division 

 

 



 
  

 
 

  

 



 

 
 

 

Since DPS went operational on May 1, 2022, DPS officers has responded to 3514 calls for services  
which averages out to 1171 calls per year.  These calls for service included crimes in progress, to cold 
crime responses, or to providing escort services for students and staff from and to their cars or  
classrooms.  DPS officers have also provided over 6150 total patrols during this same time period.   
These patrols included vehicle patrols, foot, golf cart or on the Trekke patrollers.    

 

 

As this chart shows, total calls for 

service and total patrols conducted 

by our public safety officers.  The 

numbers of calls for service has 

steadily gone up since mid-2022.   

 

 

 

 

 
 
 

 

 

This chart shows the total  

numbers of reports our  

officers have written during  

The past three years. 

 
 

Patrol  - By  The  Numbers  



 
 

 

All Reports Written and  Types   
 

Some  Insight  into  the  Above  Table  

These reports included Part 1 crimes which the Federal Bureau of Investigation (FBI) defines as the following: 

¶ Criminal Homicide 

¶ Forcible Rape 

¶ Robbery 

¶ Aggravated Assault 

¶ Burglary 

¶ Larceny Theft 

¶ Grand Theft Auto 

¶ Arson 

 

 

 



 

 

 

 
The Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime   Statistics Act (20 USC § 1092(f)), as a part of the Higher 
Education Act of 1965, is a federal law that requires colleges and 
universities to disclose certain timely and annual information about 
campus crime and security policies. All public and private post-secondary 
educational institutions participating in federal student aid programs are 
required to comply with it. The law, originally enacted by Congress in 
1990 as the Campus Security Act, was initiated by Howard and Connie 
Clery after their daughter Jeanne was killed at Lehigh University in 1986. 
Amendments to the Act in 1998 renamed it in memory of Jeanne Clery.  

The Clery Act requires colleges and universities to publish an annual 

security report every year by October 1st that contains three years of 

crime statistics and certain policy statements including sexual 

assault policies which assure basic victims' rights, the law 

enforcement authority of university police, and where the students, 

staff, faculty, and visitors should go to report crimes.  

The annual security report for Solano Community College includes 

statistics for the previous three years concerning reported crimes 

that occurred on campus, in certain non-campus buildings or 

property owned or controlled by Solano Community College, and on 

public property within, or immediately adjacent to and accessible 

from the campus. In accordance with mandated reporting 

requirements, information concerning the monitoring and recording 

of any criminal activity in which students have engaged, at off 

campus locations and/or within student organizations that are 

officially recognized by the College, are gathered from local 

police/sheriff agencies that may include any City, County, State, or 

Federal agencies that may have relevant information. The report 

also includes institutional policies concerning campus safety, such 

as policies concerning alcohol and drug use, crime prevention, the 

reporting of crimes, sexual assault, and other matters. 

The Department of Justice (DOJ) tracks certain property crimes and 

violent crimes in all jurisdictions. In San Bruno, these statistics are 

reported directly from our Computer Aided Dispatch (CAD) and 

Records Management System (RMS). The following two charts show 

5-year comparisons for some of the key crime data points reported to 

DOJ.  The next two pages will show the Clery Crime Stats from 2021 

through 2023.  We are still working on 2024 Clery Crime stats.  

 

 
  

 
 
 
 
 
 

 



 

 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

      



 

                             
 
 

                                                      
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 

What is Racial and Identity Profiling Act (RIPA)? 

  

The Racial and Identity Profiling Act (RIPA) of 2015 (AB 953) requires state and local law enforcement  

agencies, as specified, to collect data regarding stops of individuals, including perceived demographic 
information on the person stopped, and to report this data to the California Department of Justice (DOJ)               
on an annual basis. Click to view AB 953 : The Racial and Identity Profiling Act of 2015  

  

This data collection has been implemented in a phased-in approach based on the size of the police       
agencies. The Solano Community College Department of Public Safety is to begin collecting data in                
May 2022.  The collected data is to be reported to the Department of Justice no later than April 2023.             
The Department of Justice will then post the collected data to their website sometime after April 2023.           
Data collection will be ongoing with submission to DOJ required no later than April of each year for the          
prior yearôs data. 

  

The Solano Community College of Department recognizes the important work of the California Community 
Collegeôs Campus Police Reform task force. One of the key considerations identified by this task force is, 
ñIncreasing accountability to the campus community through greater transparency about police interactions, 
engaging the community in oversight.ò  

  

While not being required to submit data until April 2023 to the DOJ, the Solano Community College of 
Department of Public Safety has implemented a RIPA Snapshot, making primary collected data available          
to the public starting in May 2022 on our website. The Snapshot allows users to view Solano Community    
College Department of Public Safety stop data by date, perceived race, perceived gender, the reason for         
the stop, and result of the stop. By analyzing this data, the Solano Community College Department of          
Public Safety is able to monitor all officerôs individual stops to help ensure racial profiling is not occurring. 

 

  

Racial and Identify Profiling Act (RIPA)  


