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ITEM  

 

1.   Opening actions  The meeting was called to order at 2:01pm 

• Roll call – The above highlighted m embers were present, with the addition of guest Iralyn Eleazar 

• Approval of Agenda – Motioned by Carolyn, seconded by Jeff – all in favor 

 

2.   Comments from the public - None 

 

3. 2026-27 Budget – May Revise Review Susan presented a review of the Governor’s May Revise and a Draft of 

the General Fund Tentative Budget (both attached) 

 

4. Requests for Future Meetings 

• Sept 2, 2026 – Next Regular Meeting 

• Topics for Future Meetings 

o AB19 update 

o ASC update 

o College concerns about gas prices reaching over $8/gallon 

 

6.  Adjournment Motioned by Jeff, seconded by Melissa – meeting adjourned at 2:23pm 

 

MINUTES 

Fiscal Advisory Committee – Special Meeting 

                          Wednesday, May 20, 2026  

Via Zoom 

 



CALIFORNIA STATE BUDGET (COMMUNITY COLLEGES) 

The Governor’s 2026–27 May Revision is generally positive for California community 
colleges, emphasizing fiscal stability, continued investment in Vision 2030 priorities, 
and protection of core operations despite broader concerns about long-term state 
structural deficits.  

Key takeaways for community colleges include: 

• Increased Community College Funding: Proposition 98 funding for community 
colleges increases to approximately $14.29 billion, up about $179 million from the 
January Governor’s Budget proposal.  
 
• 4.31% COLA for Apportionments: The proposal includes approximately $438 
million ongoing for a 4.31% COLA to the Student-Centered Funding Formula 
(SCFF). This includes:  

o 2.87% statutory COLA  
o 1.4% discretionary COLA tied to implementation of paid pregnancy disability 

leave under AB 65 
 

• Enrollment Growth Funding Continues: The state maintains support for 1.5% 
enrollment growth over two years, including 0.5% growth funding for 2026–27.  
 
• Student Centered Funding Formula Protections Remain: District “funding floor” 
protections continue, meaning districts receive either their calculated SCFF amount or 
their 2024–25 funding level, whichever is higher. However, these protections no longer 
grow annually with COLA adjustments.  
 
• Deferred Maintenance and Facilities Investments: The proposal includes:  

o $120.7 million one-time for deferred maintenance and facility repairs  
o $736.9 million in capital outlay funding for 29 continuing projects and 10 

new projects statewide 
  

• Student Support Investments: The proposal continues:  
o $100.6 million one-time for the Student Support Block Grant  
o Expanded support for food, housing, mental health, childcare, transportation, 

and advising services 
 

• Credit for Prior Learning (CPL): Additional funding supports statewide expansion 
of CPL initiatives, with the goal to help veterans, working adults, and apprentices 
accelerate degree completion:  

o $35 million one-time  
o $2 million ongoing 

 
• Dual Enrollment and Workforce Development: The budget continues support for:  



o Nursing program expansion  
o Adult learner demonstration projects  
o Workforce Pell implementation  
o Dual enrollment partnerships with K–12 districts  

 
• Categorical Programs Mostly Stable: Most ongoing categorical programs remain 
level-funded or receive COLA adjustments, including:  

o EOPS  
o DSPS  
o CalWORKs  
o CARE  
o Apprenticeship programs  
o Basic needs centers 

Overall, the May Revision signals that California continues to prioritize community 

colleges as central to workforce development, adult education, transfer, equity, and 

economic mobility, while also attempting to preserve fiscal stability amid uncertain 

long-term state revenues.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



UNRESTRICTED GENERAL FUND 

 

 

 

 

 

 

 

 

 

Notes: 

• 2025-26 Est. Year-end has a deficit of approx. $17.2 million. This stems 
from the 2024/25 surplus payout ($4.4 million) and a pullback of the 
prior year adjustment from the state ($7.6 million) 

• Projected conservatively using the same estimated FTES as 2025-26 
• Used the estimated 2.87% statutory COLA and the 1.4% additional 

discretionary COLA, with the college participating in faculty paid 
pregnancy disability leave as part of  AB65 

• Salaried & Benefits are approx. 83.6% of total expenses 



ENDING FUND BALANCE 

 

Notes: 

• Estimated 2025/26 removes the surplus payout (included in estimated 
actuals)  

• Tentative 2026-27 removes the salary improvements from 2022/23 as 
the 5-year period has passed 

• Reducing the Technology/Non-Capital Expense Reserve due to pull-back 
of prior year adjustments from the State 

• Fund Balance ratios are still in a healthy status 


