AGENDA ITEM  10.(a)
MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: MEMBERS OF THE GOVERNING BOARD
SUBJECT: CONSENT CALENDAR - HUMAN RESOURCES

REQUESTED ACTION: APPROVAL

EMPLOYMENT 2015-2016

Change in Assignment

Justin Howell From Interim Manager, Technology Services and Support (Range 01/01/16
43/Step 7) to Interim Manager Technology Services and Support
(Range 43/Step 8)

Short-term/Temporary/Substitute

Name Assignment Fund/Grant Name  Effective Amount

Samanda Dorger Program Review — General Fund 01/1/16 - 01/31/16 $74.72 hr.
Journalism

Gabrielle Saveri Program Review — General Fund 01/01/16 - 01/31/16 $62.63 hr.
Journalism

Michael Silvernail ~ Substitute Custodian General Fund 02/17/16 — 06/30/16 $13.62 hr.

GRATUITOUS SERVICE

Name School/Department Assignment
Philip Cello Athletics Department Assistant Coach to Intercollegiate
Tennis Program
Raymond Muno School of Career Technical Education and Lab Assistant — Welding Shop
Business
Mary Jones Celia Esposito-Noy, Ed.D.

Human Resources Superintendent-President
February 19, 2016 February 19, 2016

Date Submitted Date Approved



T0O:

SUBJECT:

AGENDA ITEM 11.(a)

MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

Members of the Governing Board

EDUCATIONAL AGREEMENT BETWEEN MARIANI

PACKING COMPANY AND SOLANO COMMUNITY

COLLEGE DISTRICT

REQUESTED ACTION:

[ lInformation OR  X]Approval
[ ]Consent OR  [XINon-Consent

SUMMARY:
An agreement between Solano Community College District and Mariani Packing Company for
special educational services is being presented to the Governing Board for approval. SCCD will
provide Total Productive Maintenance (TPM) training to Mariani Packing Company employees.

The District will develop, coordinate, deliver, and evaluate the training. Training will take place in
Spring 2016; the specific dates to be determined. Instruction/training will be delivered at Mariani
Packing Company in Vacaville. (Summary continued on Page 2.)

STUDENT SUCCESS IMPACT:

[ Help our students achieve their educational, professional and personal goals
[ IBasic skills education
X]Workforce development and training
[] Other

Ed. Code: 78021 Board Policy: 3520 Estimated Fiscal Impact: $50,000 Income

SUPERINTENDENT’S RECOMMENDATION:

X APPROVAL [] DISAPPROVAL
[] NOT REQUIRED [ | TABLE

Kelly Penwell, Associate Dean
Workforce Development

PRESENTER’S NAME

4000 Suisun Valley Road
Fairfield, CA 94534

ADDRESS

707-863-7808

TELEPHONE NUMBER

Leslie Minor, Ph.D.

CELIA ESPOSITO-NOY, Ed.D.
Superintendent-President

February 19, 2016

VICE PRESIDENT APPROVAL

February 19, 2016

DATE SUBMITTED TO
SUPERINTENDENT-PRESIDENT

DATE APPROVED BY
SUPERINTENDENT-PRESIDENT



SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

SUMMARY (Continued from Page 1)

Employees will attend 240 hours of training in groups, beginning, intermediate and advanced.
Each employee will receive materials and textbooks based on their class level. Any textbook costs
will be billed separately to Mariani Packing Company. All successful completers will receive
Certificates of Success. Additional training may be scheduled as needed with an addendum to this
contract.

This phase one contract is for $50,000.

A copy of the Agreement is available in the Office of the Superintendent-President, the Office of
the Vice President of Finance and Administration, and in the Office of Workforce Development.
Approval is requested at this time.



THIS AGREEMENT s hereby entered into this 3™ day of March, 2016 by the SOLANO COMMUNITY
COLLEGE DISTRICT (hereinafter referred to as DISTRICT), and Mariani_Packing Company_(hereinafter
referred to as EMPLOYER).

Terms of Agreement:

The DISTRICT agrees to prepare and provide customized training or consultation for EMPLOYER. The training or
services will cover topics specified and agreed to by EMPLOYER before delivery. The services will be presented
by qualified instructors to designated employees of EMPLOYER at weekly or other intervals specified by
EMPLOYER with no more than 30 employees per session. Training will be conducted at EMPLOYER’s facility.

Description of Services: DISTRICT will provide training designed to develop and/or improve employee skills in
one or more of the following categories: Continuous Improvement. Each training session will vary depending on
EMPLOYER’s needs.

Terms of this agreement: March 3, 2016 — June 30, 2016

Compensation: The DISTRICT will prepare a separate Employer Training Agreement for each training session
that the EMPLOYER conducts through the DISTRICT. The DISTRICT will invoice EMPLOYER at the end of the
contracted training session. EMPLOYER agrees to provide entire payment within 30 calendar days upon receipt of
invoice from DISTRICT.

This contract will outline Phase One and total $50,000.00. (200 hours @ $250.00 per hour). It is likely that to
complete the entire scope of work outlined by the client, there will be a Phase 11 to the project.

The EMPLOYER agrees to pay the SOLANO COMMUNITY COLLEGE DISTRICT Net 30 after each monthly
invoice is submitted. SOLANO COMMUNITY COLLEGE DISTRICT will work in good faith to coordinate
Employer Training Panel (ETP) funding where applicable. However, SOLANO COMMUNITY COLLEGE
DISTRICT cannot guarantee that Mariani Packing Company will receive ETP funding.

Intellectual Property: Any curriculum developed or improved during the course of this agreement at the
DISTRICT’s expense, will become property of the DISTRICT. The DISTRICT shall retain for state and educational
purposes limited intellectual property rights. This limited right is a royalty-free, non-exclusive, non-transferable,
irrevocable license, for governmental and educational use of any knowledge, data, know-how, and materials
conceived and practiced during the term of the AGREEMENT. In the process of customizing a curriculum for the
EMPLOYER, the EMPLOYER must identify all copyrighted material, trade secrets, or other proprietary information
that are exempt from disclosure under the Public Records Act (California Code, Sections 6250 et seq.). The
EMPLOYER maintains all rights to previously copyrighted or patented material under its name or company.

Hold Harmless: The DISTRICT and EMPLOYER agree to defend, indemnify and hold harmless the other party,
its board officers, agents, and employees, individually and collectively, from and against all claims, liabilities,
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obligations and cause of action of whatever kind arising in any manner whatsoever out of or in connection with this
AGREEMENT for the acts or omissions of its officers, agents and employees.

Confidentiality: The confidentiality of student and employee records is protected by state and Federal laws. The
DISTRICT will not access any information unless authorized to do so by individual or EMPLOYER. The DISTRICT
will only access information necessary to register or enroll the student or employee into the appropriate class or
program. The DISTRICT will maintain the confidentiality of information in compliance with DISTRICT policies
and state and Federal laws. The DISTRICT will keep all data whether in electronic or printed format
CONFIDENTIAL.

Third-Party Information Sharing: The DISTRICT and EMPLOYER and its employees understand that in the
performance of this contract, all information which may be considered proprietary or confidential will not be
discussed with a third party. Any press release on the program that does not include proprietary information must be
approved by both parties.

Cancellation: This AGREEMENT may be amended or cancelled by mutual written consent of the parties. In the
event of termination, EMPLOYER agrees to reimburse DISTRICT for actual costs incurred to date of cancellation.

Conflict of Interest: The EMPLOYER agrees not to enter into competitive agreement with DISTRICT instructors
or consultants from the date of this agreement, until one year after the completion of this AGREEMENT. It is agreed
that the instructors and consultants furnished by the DISTRICT are made possible only by a substantial investment
in advertising, recruiting, testing and training of personnel. In consideration of the time and expense invested in these
personnel, it is agreed that the EMPLOYER will not solicit for hire DISTRICT instructors or consultants while they
are still associated with the DISTRICT, and for 1 year after termination of association with the DISTRICT.
EMPLOYER agrees to pay a placement fee of $5,000 for every DISTRICT instructor or consultant EMPLOYER
hires.

Debarment & Suspension: In accordance with Executive Orders 12549 & 12689, Contractor certified by entering
into this transaction, that neither it nor its principal(s) is presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participation in this transaction by any federal department or state
agency.

Agreed for EMPLOYER: Agreed for DISTRICT:

Signature Date Signature Date
Andy Kennedy, Director of Operations Celia Esposito-Noy Ed.D., Superintendent/President
By (Name and Title) By (Name and Title)

Mariani Packing Company Solano Community College
Employer District

500 Crocker Drive 4000 Suisun Valley Rd.

Address Address

Vacaville, CA 95688 Fairfield, CA 94534

City, State, Zip City, State, Zip

707-452-2800 707-864-7000

Telephone Telephone



Acceptance

Acceptance of the scope of work defined by the submitted proposal may be made by signing below and
returning by mail or fax to:

Solano Community College District
Workforce Development Center
4000 Suisun Valley Road
Fairfield, CA 94534
Should you decide to accept the services as described in the proposal simply sign the acceptance line on
the next page. If modifications are requested to the proposal, please describe the modifications to this
proposal/bid in the space that follows.

The proposal

Training Program: Design and Implement Total Productive Maintenance at Mariani Packaging Co
Objectives:
Reduce breakdown, defects and accidents in production areas designated to deploy TPM

Involve people from all levels in the organization to sustain the gain
Increase machinery and equipment lifespan
Improve teamwork and employees engagement

Training Strategy: Customized training program for Leaders (supervisor/lead, managers and directors)
and customized training program for operators, mechanics, quality personnel to implement TPM at their
operation Training Hours and approach to be used: 200 Hours, combining training in class and on the job
site.

A- Leaders: 8 hours (4 hours class format and 4 hours at the operation area), one group.

B- Operators, Mechanics and Quality Team: (Two 4 hour’s class sessions and 24 hours on the job site)
6 groups to cover 2 full shifts, sanitation team, mechanics assigned to the area and quality personnel.
The 6 groups will provide minimum disruption from operations as previously discussed with Mrs. Chen
during my visit to the plant

Topics to be covered during the TPM training Leadership level:
Overview of TPM. Evaluate the impact on operation reliability, manufacturing cost, quality and
employee engagement when TPM is deployed.
Metrics associated to TPM implementation to quantify and qualify ROl and Benefits. Impact on
production schedule, resources and on-time delivery and fulfillment rate.
TPM foundations, tools to be utilized and critical success factors
Leaders coaching and removing barriers to deploy TPM. How the leadership role evolves with
TPM implementation
Auditing and recognizing the achievements Operators Mechanics and Quality personnel:




equipment.

small lines.

Duration: March thru May 2016.

Overview of TMP. Evaluate the impact on operation reliability, manufacturing cost, quality and

employee engagement when TPM is deployed.

Metrics associated with the daily operation, quality and equipment not running, to track the

improvements by TPM initiative.
TPM foundations, tools to be utilized and critical success factors TPM simulation - Operator and
Mechanic new role and benefits On the job site TPM deployment. Operators identify and perform
inspection, lubrication and cleaning. Mechanics are focused on preventive and predictive maintenance.
Redefine the work performed by each team, frequency, reports, and so on, associated with each

The area of focus at the plant will be Retail packaging (called bag lines) with includes 3 large lines and 4

Special Modifications or Instructions (to be completed by client if needed):

Both parties agree to the proposal as outlined herein. Any modifications to the agreement shall be clearly
defined with both parties in agreement as witnessed by signed documentation.

By signing below, both parties agree to work together in good faith toward the successful execution and
implementation of the products and services as outlined herein.

The terms, conditions and pricing options within this proposal shall be good for 60-days following the date

of this proposal.

Solano Community College District
Workforce Development Center

/7

Mariani Packing Company

/7

Signature

Celia Esposito-Noy, Ed.D.

Date

Signature Date

Andy Kennedy

Printed Name

Superintendent-President

Printed Name

Director of Operations

Title

Title




AGENDA ITEM 11.(b)
MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: CONTRACT SERVICES AGREEMENT BETWEEN EL
CAMINO COMMUNITY COLLEGE DISTRICT AND
SOLANO COMMUNITY COLLEGE DISTRICT

REQUESTED ACTION:

[ linformation OR [ X]Approval
[ ]Consent OR  [XINon-Consent

SUMMARY :

An agreement between Solano Community College District (CONTRACTOR) and EI Camino
Community College District (DISTRICT) for contract services is being presented to the Governing
Board for approval. Solano Community College District will provide training to companies using
Employment Training Panel funds administered by the EI Camino Community College District.

CONTRACTOR will develop, coordinate, deliver, and evaluate the training. Instruction/training will
be delivered at Mariani Packing Company in Vacaville. (Summary continued on Page 2.)

STUDENT SUCCESS IMPACT:
[ |Help our students achieve their educational, professional and personal goals
[ ]Basic skills education
X]Workforce development and training
[ ]Transfer-level education
[ lOther

Ed. Code: 78021 Board Policy: 3520  Estimated Fiscal Impact: $ 75,000.00 Income

Xl APPROVAL [ ] DISAPPROVAL

SUPERINTENDENT’S RECOMMENDATION: (] NOT REQUIRED [ ] TABLE

Kelly Penwell, Associate Dean
Workforce Development

PRESENTER’S NAME

4000 Suisun Valley Road
Fairfield, CA 94534

ADDRESS CELIA ESPOSITO-NOY, Ed.D.
Superintendent-President
707-863-7808

TELEPHONE NUMBER

Leslie Minor, Ph.D. February 19, 2016

VICE PRESIDENT APPROVAL DATE APPROVED BY
SUPERINTENDENT-PRESIDENT
February 19, 2016

DATE SUBMITTED TO
SUPERINTENDENT-PRESIDENT



SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

(Summary continued)

CONTRACTOR agrees to cooperate with DISTRICT in carrying out training and necessary
administrative activitiess. CONTRACTOR designates Kelly Penwell, Associate Dean Workforce
Development to assist DISTRICT in completing ETP required records, including but not limited
to, managing the attendance roosters, documentation of training hours, and support certification of
retention and employee/training wage information.

The DISTRICT will pay CONTRACTOR per the following schedule:
Reimbursement rates are established by the Employment Training Panel (ETP) per contract.
e Job 1=$13.47 per student contact hour for Large Priority Employers
e Job 2=$19.45 per student contact hour for Small Priority Employers

Only courses listed in Exhibit A will be approved for compensation by the DISTRICT and all
courses must be pre-approved by the DISTRICT prior to their offering. This contract is for up to
$75,000. The amount can be raised by a separate contract amendment.

CONTRACTOR must submit all required documents as per the contract prior to invoicing.
Payment will be made to CONTRACTOR (30) days after receipt of invoice.

This agreement will be from April 19, 2016 to May 3, 2017. CONTRACTOR can only provide
training up to February 3", 2017 to allow for the 90-day-retention period.

Either party may terminate this agreement with or without cause, upon sixty (60) days written
notice to other party. In the event of termination CONTRACTOR will immediately cease work or
services. CONTRACTOR will be entitled to compensation for all service rendered prior to notice
of termination, and DISTRICT shall be entitled to reimbursement for any compensation paid in
excess of services rendered.

See attached item Exhibit B & C.

CONTRACTOR agrees to follow all terms set forth by Employment Training Panel in Exhibit B
(referenced to Exhibit C — Third party agreement in EI Camino Community College District ET15-
0427) Agreement with the ETP.

A copy of the Agreement is available in the Office of the Superintendent-President, the Office of
the Vice President of Finance and Administration, and in the Office of Workforce Development.
Approval is requested at this time.



CONTRACT SERVICES AGREEMENT

THIS CONTRACT SERVICES AGREEMENT (herein “Agreement”) is made and entered into this 19" day of April 2016, by and
between El Camino Community College District (herein “DISTRICT”) and Solano Community College District, (herein
“CONTRACTOR”).

NOW, THEREFORE, the parties hereto agree as follows:
1.0 SERVICES

CONTRACTOR agrees to provide training to companies using Employment Training Panel (ETP) funds administered by the
DISTRICT. Training will be held at company sites.

2.0 ETP ADMINISTRATIVE REPORTING

The CONTRACTOR agrees to cooperate with the El Camino Community College District in carrying out training and
necessary administrative activities. The CONTRACTOR designates (name/title) Kelly Penwell, Associate Dean Workforce

Development assist DISTRICT in completing the ETP required records, including but not limited to, managing the
attendance rosters, documentation of training hours, and support certification of retention and employee/training wage
information.

3.0 COMPENSATION

The DISTRICT will pay CONTRACTOR according to the following schedule:

Reimbursement rates are established by the Employment Training Panel (ETP) per contract.
e Job 1 =$13.47 per student contact hour for Large Priority Employers
e Job 2 = $19.45 per student contact hour for Small Priority Employers

Only courses listed in Exhibit A will be approved for compensation by the District and all courses must be pre-approved by
the DISTRICT prior to their offering. The contract amount for this agreement will be up to $75,000.00 dollars. This contract
cap amount may be increased through a separate contract amendment.

4.0 PAYMENT

The CONTRACTOR must submit all required class roster sign-in sheets, utilizing approved forms, to DISTRICT prior to
invoicing. CONTRACTOR will invoice the DISTRICT for services satisfactorily rendered pursuant to this Agreement. The
DISTRICT shall issue payment to CONTRACTOR within thirty (30) days after receipt of invoice from CONTRACTOR.

5.0 TERM

The term of this AGREEMENT will be from April 19, 2016, through May 3, 2017.

To comply with the Employment Training Panel’s (ETP) training term, CONTRACTOR can only provide training up to

February 3™ 2017, to allow for the 90-day-retention period.

Either party may terminate this Agreement any time, with or without cause, upon sixty (60) days written notice to the
other party. Upon receipt of the notice of termination, CONTRACTOR shall immediately cease all work or services
hereunder. In the event of termination, CONTRACTOR shall be entitled to compensation for all services rendered prior to
the effectiveness of the notice of termination, and the DISTRICT shall be entitled to reimbursement for any compensation
paid in excess of the service rendered.

-10-



6.0 INDEMNIFICATION

The DISTRICT shall defend, indemnify and hold harmless CONTRACTOR, its officers, employees and agents from and
against all losses and expenses (including costs of reasonable attorneys' fees) by reason of liability imposed by laws upon
CONTRACTOR for damages because of bodily injury, personal injury, including death at any time resulting therefrom,
sustained by any person or persons or on account of damage to property, including loss of use thereof, arising out of or in
consequence of the performance of this Agreement, provided such injuries to persons or damage to property are not due
to the negligent acts or omissions of CONTRACTOR, its officers, employees, agents or any other person or persons under
the CONTRACTOR’S direct supervision and control; or of its subcontractors or anyone directly or indirectly employed by
either of them.

CONTRACTOR shall defend, indemnify and hold harmless the DISTRICT, its officers, employees and agents from and against
all losses and expenses (including costs of reasonable attorneys' fees) by reason of liability imposed by laws upon the
DISTRICT for damages because of bodily injury, personal injury, including death at any time resulting therefrom, sustained
by any person or persons or on account of damage to property, including loss of use thereof, arising out of or in
consequence of the performance of this Agreement, provided such injuries to persons or damage to property are not due
to the negligent acts or omissions of the DISTRICT, its officers, employees, agents or any other person or persons under
the DISTRICT'’S direct supervision and control; or of its subcontractors or anyone directly or indirectly employed by either
of them.

7.0 ASSIGNMENT

The District shall not assign this Agreement or the consideration payable under this Agreement without the written
consent of the Contractor.

8.0 WRITTEN NOTICE

All notices required or permitted to be given by this Agreement shall be deemed given when personally delivered to the
recipient thereof or two (2) days after it has been mailed by certified mail, return receipt requested, postage prepaid, and
addressed to the parties.

9.0 AMENDMENT/MODIFICATION

No amendment to this Agreement shall be effective unless it is approved in writing and signed by all parties in the same
manner as this Agreement.

10.0 ENTIRE AGREEMENT

This Agreement sets forth the entire Agreement between the parties, and supersedes all other oral or written provisions.

-11-



11.0 EMPLOYMENT TRAINING PANEL SUBAGREEMENTS AND THIRD-PARTY AGREEMENTS (SUBCONTRACTS)

As stipulated in items 5.3 and 5.4 of the ETP ET15-0427 Agreement, the following information is provided to comply with

these requirements.

Company Name:

Address:

City, State, Zip Code:

Contact Person:

Title:

Phone Number:

E-mail address:

DUNS #:

Type of Service:

Amount of Service(s):

Term of Agreement:
ETP Agreement Reference:

Solano Community College District

4000 Suisun Valley Road

Fairfield, CA 94534

Kelly Penwell

Associate Dean Workforce Development
707-863-7808

Kpenwell@solano.edu

Training

up to $75,000.00 dollars

April 19, 2016 to May 3, 2017

El Camino Community College District (CACT) Agreement ET15-0427

CONTRACTOR agrees to follow all terms set forth by the Employment Training Panel (ETP) in Exhibit B (referenced to

Exhibit C - Third-Party Agreement (Subcontracts) in El Camino Community College District’s ET15-0427 Agreement with

the ETP.

12.0 DEBARMENT & SUSPENSION:

In accordance with Executive Orders 12549 & 12689, Contractor certified by entering into this transaction, that neither it

nor its principal(s) is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded

from participation in this transaction by any federal department or agency.

IN WITNESS WHEREOF, the parties have executed and entered into this Agreement as of the date first written above.

DISTRICT:

CONTRACTOR:

El Camino Community College District Solano Community College District

16007 Crenshaw Boulevard
Torrance, CA 90506

4000 Suisun Valley Road
Fairfield, CA 94534

Rocky Bonura
Director of Business Services

Date:

Celia Esposito-Noy, Ed.D.
Superintendent-President

Date:

-12-
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El Camino CACT

Class/Lab Hours
24 — 200 (Job Number 1)
8 — 60 (Job Number 2)

ET15-0427

Exhibit A; Menu Curriculum

Trainees may receive any of the following:

BUSINESS SKILLS

ek b ok SR CR R S CR SR S SR S

Business Grammar and Writing Skills
Business Fundamentals
Communication Skills

Conflict Resolution and Management
Cost Control

Customer Service

Finance for Non Finance People
Goal Setting

Managing Change

Negotiating

Performance Management Skills
Planning and Organization
Presentation

Project Management

Project Coordination

Time and Priority Management

PUTER SKILLS

Cco

co

T

Access

Adobe Acrobat 9 Professional

CAD Cam Engineering Software Training
Computer Skills for Production & Inventory
E-Commerce

Enterprise and Manufacturing Management Systems
Microsoft Office Advanced

Business Analytical Reporting & Presentation
QuickBooks and Accounting Software
Windows Advancement

SharePoint in Manufacturing Settings

INUOUS IMPROVEMENT

ek ak ok R S SRS R e SR R S AR SR R SR S R R S R

Analyzing and Interpreting Data
Design of Experiments

8D (Eight Disciplines) Problem Solving
Frontline Leadership

ISO (International Organization for Standardization)
Kaizen Methodolgy

Lean Manufacturing

Problem Solving

Process Improvement

Process Management

Quality

Root Cause Analysis

Set Up Time Reduction

Process Mapping

ETP 100 — MEC (10/03/14) Exhibit A 10f2
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El Camino CACT ET15-0427

+ Six Sigma

+ Statistical Process Control (SPC)
+ Team Building

+ APICS

HAZARDOUS MATERIALS
+ Hazardous Waste
+ Hazardous Materials
+ Hazardous Chemical Cleaning
+ Hazardous Waste Cleaning
+ Hazardous Waste Operations and Emergency Response

HA1 rtifi HA Instructor
+ OSHA 10 (Requires Completion of 10 Hours)
+ OSHA 30 (Requires Completion of 30 Hours)

MANAGEMENT SKILLS (managers and supervisors only)
+ Leadership
+ Navigating Change
+ Supervisory Skills

MANUFACTURING SKILLS

Blueprint Reading

Electrical Fundamentals

Geometric Dimension and Tolerances
Industrial Maintenance

Manufacturing & Assembly

Numerical Control Functions
Pneumatics

Production Manufacturing & Operating Skills
Programmable Logic Controllers (PLCs)
Shop Measurements

FEFEFEFEFEEEE

LITERACY SKILLS*_

Vocational English as a Second Language
Basic Workplace Terminology

Introduction of Process Terminology
Written Communications

Understanding Manuals and Reports

Basic Math

Locating Information on Charts and Graphs

FEEEEEF

*Literacy Skills training cannot exceed 45% of a trainee’s total training
hours

Note: Reimbursement for retraining is capped at 200 total training hours per trainee in Job
Number 1 and 60 total training hours per trainee | Job Number 2, regardless of the method of
delivery.

ETP 100 — MEC (10/03/14) Exhibit A 2 0f 2
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El Camino CACT ET15-0427

Exhibit B: Subcontracts

1. The Employment Training Panel (ETP) is not a party to this Agreement. ETP is not
obligated in any manner for any liability that may arise out of this Agreement. No third party
relationship is intended or created with ETP under this Agreement.

2. Consultant agrees that ETP has the right, during normal business hours, to examine or
audit any and all records, books, papers and documents related to the delivery of services,
including all accounting source payroll documents, under this Agreement to the extent ETP
deems necessary.

3. Consultant agrees that ETP has the right, during normal business hours, to freely observe
and monitor the delivery of services under this Agreement with or without the Consultant’s
presence. In particular, Consultant agrees that ETP has the right to interview trainees,
trainers and training personnel.

4. Consultant agrees to maintain all records and other writings that pertain to the delivery of
services under this Agreement for a period of no less than 4 years from termination or 3
years from Fiscal Closeout, whichever is later. This does not relieve Contractor of its
responsibility under the ETP Agreement.

5. This Agreement shall be governed by the laws of the State of California. If ETP is named
as a party in litigation, arbitration or other proceedings in connection with this Agreement,
the exclusive venue and place of jurisdiction will be the County of Sacramento in the State
of California.

6. In the event of any conflict or inconsistency between the terms of this Agreement and the
ETP Agreement, the latter shall govern and prevail.

7. In no event shall the administrative fees paid under this Agreement with ETP funds exceed
13% of payment earned for Retraining. As used herein, “payment earned” means the
amount of reimbursement the Contractor is entitled to retain based on ETP Fiscal Closeout.
[Section 4400(r).]

Note: These provisions must be incorporated into any Agreement (subcontract)
between Contractor and a consultant for administration of the ETP-funded training
project. These provisions need not be used verbatim, but any variation must be
approved by the ETP Legal Office. Contractor means the party that holds the
contract and Consultant means the party that is responsible for administrative
services.

ETP 100 — MEC (10/03/14) Exhibit B lof1
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AGENDA ITEM 12.(¢)
MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: RESOLUTION PROCLAIMING MARCH 2016 AS
WOMEN’S HISTORY MONTH AT SOLANO COMMUNITY
COLLEGE, RESOLUTION NO. 15/16-22

REQUESTED ACTION:

[ Jinformation OR X Approval
[ ]Consent OR  [XINon-Consent

SUMMARY:

Resolution No. 15/16-22 proclaiming March 2016 as Women’s History Month at Solano
Community College is presented for approval.

STUDENT SUCCESS IMPACT:
DX]Help our students achieve their educational, professional and personal goals
[ IBasic skills education
[ ]wWorkforce development and training
[ |Transfer-level education
IX]Other: To support the Solano Community College Mission Statement

Ed. Code: Board Policv: Estimated Fiscal Impact:

) ) X] APPROVAL [ ] DISAPPROVAL
SUPERINTENDENT’S RECOMMENDATION: []NOT REQUIRED [ ] TABLE

Rischa Slade, J.D.

PRESENTER’S NAME

4000 Suisun Valley Road
Fairfield, CA 94534

ADDRESS Celia Esposito-Noy, Ed. D.
Superintendent-President
707-863-7839

TELEPHONE NUMBER

Gregory S. Brown, Student Services February 25, 2016

VICE PRESIDENT APPROVAL DATE APPROVED BY
SUPERINTENDENT-PRESIDENT
February 19, 2016

DATE SUBMITTED TO

SUPERINTENDENT-PRESIDENT 16



SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD

RESOLUTION PROCLAIMING MARCH 2016 AS
WOMEN’S HISTORY MONTH AT SOLANO COMMUNITY COLLEGE

RESOLUTION NO. 15/16-22

WHEREAS, the theme for 2016 is “Working to Form a More Perfect Union:
Honoring Women in Public Service and Government”; and

WHEREAS, Women have been equal partners in the development and history of
the United States;

WHEREAS, With the passage of Public Law 100-9, the month of March was
officially established as National Women’s History Month;

WHEREAS, Women’s roles in history and their contributions to world civilization
have been overlooked in the past;

WHEREAS, Solano Community College, as a public institution of higher learning
is dedicated to providing opportunities for all people so that they can reach their highest
potential; and

WHEREAS, As an institution serving the community, Solano Community College
is committed to offering public forums of interest to all segments; now therefore be it

RESOLVED, That the Solano Community College District Governing Board
proclaims March 2016 as Women’s History Month.

PASSED AND ADOPTED This 17th day of February 2016, by the Governing Board of

Solano County Community College District.

MICHAEL A. MARTIN, President

CECELIA ESPISITO-NQY, Secretary
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AGENDA ITEM 11.(d)

MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: Transportation Fee Election Resolution

REQUESTED ACTION:

[ lInformation OR  [X] Approval
[ ]Consent OR  [XINon-Consent

SUMMARY :

The Associated Students of Solano Community College (ASSC) student government has
unanimously voted to include a Transportation Fee on its March 2016 Ballot. As a part of this two
year contract, this fee will enable current students and future students to receive access to subsidized
public transportation. Students attending SCC classes at the Fairfield, Vacaville and Vallejo
campuses will be able to purchase bus passes at 50% of current and future prices during this two
year contract. Full time students will pay a $10 per semester ($20/year) fee, while part time students
will pay a prorated fee based upon the number of units taken per semester.

STUDENT SUCCESS IMPACT:

DX] Help students achieve their educational, professional and personal goals

[ |Basic skills education

[ ]wWorkforce development and training
[ |Transfer-level education

[ ]Other:

Ed. Code: Board Policy:

Estimated Fiscal Impact:  N/A

SUPERINTENDENT’S RECOMMENDATION:

X APPROVAL [ ] DISAPPROVAL
[[1NOT REQUIRED []TABLE

Gregory S. Brown
Vice President, Student Services

PRESENTER’S NAME

4000 Suisun Valley Road
Fairfield, CA 94534

ADDRESS

707-864-7159

TELEPHONE NUMBER

Celia Esposito-Noy, Ed.D.
Superintendent-President

VICE PRESIDENT APPROVAL

February 23, 2016

DATE SUBMITTED TO
SUPERINTENDENT-PRESIDENT

DATE APPROVED BY
SUPERINTENDENT-PRESIDENT
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RESOLUTION IN SUPPORT OF
A TRANSPORTATION FEE ELECTION

WHEREAS, the Associated Students of Solano Community College (ASSC) desires to assist with the
implementation of an ongoing solution to current transportation issues facing students; and

Whereas, low-income students of Solano Community College are unable to afford transportation modes
that meet their academic needs which impacts academic performance and, denies them access to an
equitable education; and

Whereas, implementation of a two year student transportation fee would help subsidize public
transportation access and be an important step toward creating a more accessible and equitable
transportation system; and

Whereas, implementing a student transportation fee program would allow students to join the Solano
Community College District in its mission to participate in green and sustainable programs and will help
to reduce carbon emissions from motor vehicles; and

Whereas, such a program would guarantee more students a mode of transportation to campus
throughout the year, sustaining and potentially increasing enrollment at SCC; and

Whereas, the municipal transportation agencies (City Coach/Vacaville; FAST/Fairfield; and Sol
Trans/Vallejo) that support our students attend the main Solano Community College Fairfield campus as
well as the centers located in Vallejo and Vacaville have agreed to participate in providing reduced fare
costs to our students; and

Whereas, the Solano Transportation Authority has worked with ASSC student government, the Solano
Community College District and each municipal carrier to determine the reduction in costs as well as
ways to improve services; and

Whereas, California Education Code 76361(a) authorizes Districts to collect a fee for the purposes of
“...reducing fares for services provided by common carriers or municipally owned transit systems to
these students...”; and

Whereas, in accordance with California Education Code 76361(b)(2), a district’s Governing Board may
require all students to pay for a transportation fee, contingent upon a favorable vote of 50% of the
majority plus one of the eligible ballots cast by the students and the fee and services will be provided to
the students; and

Whereas, a California Community Colleges Chancellor’s Office Legal Opinion published in December of
2009 states “If the transportation fee results from an election described above, students who take only
online classes may be charged the fee, because assessment does not depend on actual use of the
services”; and
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Whereas the Transportation Fee to be collected pursuant to this vote shall not exceed the amount of
$10 per semester; a total of $20 per year per full time student and in accordance with California
Education Code 76361(c) a prorated fee based upon the number of unites taken per semester will be
collected from part time students;

NOW, THEREFORE BE IT RESOLVED,-the Associated Students of Solano Community College approves the
imposition of a Student Transportation Fee at Solano Community College after a favorable vote in an
election to be held in March of 2016

This Resolution is made and adopted on this 2" day of February, 2016.

Megan White, President

Elisha Blue, Vice-President

February 11, 2016
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AGENDA ITEM  14.(a)
MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: DISTRICT STANDARDS REVISIONS #2
INFORMATIONAL ITEM

REQUESTED ACTION:

DiInformation OR [ ]Approval
[ ]Consent OR [ ]Non-Consent

SUMMARY:

The purpose of this Board item is to present for the Governing Board’s review and consideration, the
second proposed revisions to the Solano Community College 2013 Facilities Master Plan, Book 2:
District Standards, which was approved on April 2, 2014, with revisions approved February 18, 2015.

During the design and implementation of recent District projects, several revisions and/or additions to
the District Standards have been recommended. The attached “Design Standards Revisions” (DSR)

CONTINUED ON THE NEXT PAGE

STUDENT SUCCESS IMPACT:
DX]Help our students achieve their educational, professional and personal goals
[ ]Basic skills education
[ Workforce development and training
[ ]Transfer-level education
X]Other: Repair and update instructional space and equipment to meet DSA standards.

Ed. Code: Board Policy: Estimated Fiscal Impact: N/A

[ ] APPROVAL [ ] DISAPPROVAL

SUPERINTENDENT’S RECOMMENDATION: X NOT REQUIRED [] TABLE

Thomas Beckett
Interim, Executive Bonds Manager

PRESENTER’S NAME

4000 Suisun Valley Road
Fairfield, CA 94534

ADDRESS Celia Esposito-Noy, Ed.D.
Superintendent-President
(707) 863-7855
TELEPHONE NUMBER
Yulian Ligioso
Vice President, Finance & Administration February 19, 2016

VICE PRESIDENT APPROVAL DATE APPROVED BY
SUPERINTENDENT-PRESIDENT
February 19, 2016
DATE SUBMITTED TO
SUPERINTENDENT-PRESIDENT
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AGENDA ITEM
MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: DISTRICT STANDARDS REVISIONS #2
INFORMATIONAL ITEM

SUMMARY: :

CONTINUED FROM THE PREVIOUS PAGE

Log lists the revisions previously approved (1-9), and describes the items which are recommended
to be revised for future projects, or incorporated as new standards not previously addressed in the

original District Standards document.

These recommendations will be brought before the Board March 16 with a request for approval.
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Design Standard for Lighting

Purpose:

This design standard has the purpose of specifying complete luminaires with a level of quality which meets
the requirements throughout the Solano Community College District for all renovation and new building
projects.

Design Standards:

o All lighting shall be designed per the latest edition of the California Electrical Code, California

Energy Code, and California Green Energy standards.

o  Comply with the recommendations of the Illuminating Engineering Society (IES).

e Comply with applicable ANSI standards pertaining to lamp materials, lamp ballasts, drivers,
transformers, and luminaire.

e Comply with applicable NEMA standards pertaining to lighting equipment.

o Comply with fallout and retention requirements of CBC for diffusers, baffles, louvers, and the like.

e Provide all structural and seismic supports as required by the California Building Code and
approved by DSA.

e All lighting fixtures, and their placement in the building, shall be selected with future maintenance
in mind.

- No fixture shall be selected or mounted that will require more than one person to service the
fixture.

- Nor shall they be located where a 6-10 foot ladder cannot readily access the fixture for re-
lamping or other maintenance.

e Provide luminaires and lamp holders which comply with UL standards and have been UL listed
and labeled for location and use indicated.

e Fixtures shall have a minimum 5-year warranty from the manufacturer.

e Provide spares as noted:

- Furnish 2 percent extra lens or louvers for each size and type of luminaire.

- Furnish 5 percent extra drivers for each size and type of fixture.

- Furnish 10% extra lamps for each site and type installed.

e Light Emitting Diode (LED) technical requirements:

- Luminaire manufactures shall have a minimum of five (5) years’ experience in the manufacture
and design of LED products. All LED sources shall be of proven quality from established and
reputable LED manufacturers. Acceptable LED manufactures unless otherwise noted are:

=  Cree, Inc.

= Philips Lighting

= Osram Optronic Semiconductors.
= Nichia

= GE Lumination

- LED luminaires and components shall be UL listed.

- LEDs shall have a rated source life of 50,000 hours under normal operating conditions. LED
“rated source life” is defined as the time when a minimum of 70% initial lumen output remains.

- LED’s shall be adequately protected from moisture or dust in interior applications.
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- Luminaire assembly shall include a method of dissipating heat so as to not degrade life of
source, electronic equipment, or lenses. LED luminaire housing shall be designed to transfer
heat from the LED board to the outside environment. Thermal management shall be passive
design. The use of fans or other mechanical equipment is not allowed.

- LED drivers shall have reverse polarity protection, open circuit protection and a minimum 80
percent efficiency. Class A noise rating.

- LED fixtures shall be capable of full and continuous dimming. There shall be no visible flicker
to the unaided eye over the dimming range.

- Photometry shall comply with IESNA LM-79 “Electrical and photometric measurements of
solid state lighting products”

- Luminaires shall be constructed such that LED modules may be replaced or repaired without
the replacement of the whole fixture.

- The LED arrays shall be constructed such that a failure of an individual LED will not result in
the loss of the entire array.

Interior lighting shall be designed with the following considerations:

Interior lighting shall be LED based. The use of non-LED fixtures is not allowed without the
approval of the district on a case by case basis.
Where lighting control systems are required per Title 24, the system shall include lighting relay
control panels, daylight harvesting, motion sensors, switch inputs, and connections to other
building systems (fire alarm, security and energy management systems for HVAC.)
For classrooms supporting AV presentations:

- Provide multi-level switching and/or dimming to switch front of class to support AV

presentations while allowing some light in the student area for note taking.

- Provide a lighting control location at front of class for easy control by instructor.
Restroom lighting is recommended to be specified with lenses for ease of cleaning. Avoid
installation of lighting over stalls (hard to maintain).
Consider the high surface brightness of LEDs and specify downlights with diffusing lenses or
recessed LED arrays within the fixtures to minimize glare.
Under cabinet lighting shall be low profile and easily integrate into the furniture.
Non-electric supplied exit signs shall be non-radioactive photoluminescent signs. Tritium powered
(radioactive) exit signs are prohibited for installation on campus.
Each luminaire shall consist of an assembly that utilizes LEDs as the light source. In addition, a
complete luminaire shall consist of a housing, LED array, and electronic driver.
Luminaire shall be high efficacy with a minimum of 60 lumens per watt.
Where recessed luminaires are installed in cavities intended to be insulated, provide IC rated
luminaire or other code approved installation.
Recessed 2°x4” luminaires shall employ concealed LED’s with a center panel.
Luminaires installed under canopies, roof or open porches, and similar damp or wet locations, shall
be UL listed for damp or wet locations.
Recessed luminaires shall have the frame compatible with ceiling material installed at particular
location. Provide proper factory trim and frame to fit location and ceiling material.
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Finishes:

- Manufacturer’s standard finish (unless otherwise indicated) over a corrosion resistant primer.

- Interior Light Reflecting Finishes: White or specular finish with not less than 85 percent
reflectance.

Light Transmitting Components:

- Plastic diffusers, molded or extruded of 100 percent virgin acrylic.

- Prismatic acrylic, extruded, flat diffusers, 0.125 inch overall thickness, unless otherwise noted

Exterior Lighting shall be designed with the following considerations:

Confirm the color kelvin temperature rating with respect to security, proximity to observatories,
and as directed by District. For example, the International Dark-Sky Association recommends a
warmer 3000K rating or lower for minimizing light pollution and visual comfort. However,
parking areas and higher security locations may consider a cooler 5000K rating or higher for
increased visibility.

There is a need to connect exterior fixtures to on site lighting circuits, some on night lighting
circuits. Verify requirements for each of the campuses or as directed by the District.

Provide accent lighting for building (i.e. entrances.) Entrance lighting is important as there are as
many night school students as day.

Provide for art and accent landscape lighting to surrounding area from any renovation, remodel or
new construction including, but not limited to controls of lighting and point of connection.
Coordinate placement of fixture with landscape plan to ensure trees and brush do not conflict
with lights.

Parking lots, major walkways, pathways, stairs, and intersections should be sufficiently lit to meet
safety standards. Provide adequate lighting for safety without over lighting.

Lights must have cut-offs to cover intended area but no more. Comply with Title 24 and consider
minimizing light pollution.

State of California minimum photometric foot candles for various areas must be met.

Approved Manufacturers:

Interior Lighting

Recessed 2’ x 4’ LED Troffer
- Manufacturer: Lithonia Lighting
- Model: 2VTL

Exterior Lighting

Building Overhangs (Entries)

- Manufacturer: Alumen8e

- Model: E-CF-LED

- Surface mount, vandal resistant
Parking Lot Lighting

- Manufacturer: McGraw-Edison
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- Model: 20’ pole with double and single LED luminaire - GLEON.
- Color: AP Gray
e Parking Lots Vallejo Center
- Manufacturer: RAB
- Model: Tapered pole with LED luminaire - ALED5T52N
- Color:
e Pedestrian Walkway
- Manufacturer: RAB
- Model: 15’ tapered pole, with luminaire - ALED5T52N.
- Color: Custom Sandtext.
e Pathway LED Lighting
- Manufacturer: Landscape Forms, Inc., Hawthorne.
- Model: Hawthorne.
- Color: Stormcloud.
- Mount: Surface.
e On Property Roadway Lighting
- Manufacturer: GE Lighting Solutions
- Model: Evolve LED Roadway Lighting — ERX1 (without photo sensor)
- Color: Gray
e Finishes:
- Verify pole and fixture colors with District. Finishes shall be highly durable.

Substitutions Allowed

e No substitutions allowed.

Associated Design Standards and Specifications:

e 2605 19 — Wires, Cables and Connectors
e 26 05 48 — Supporting Devices



AGENDA ITEM 14.(b)
MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board
SUBJECT: INTERIOR SIGNAGE STANDARDS INFORMATIONAL
ITEM

REQUESTED ACTION:

DiInformation OR [ ]Approval
[ ]Consent OR [ ]Non-Consent

SUMMARY:

The purpose of this Board item is to update the Board on development of Districtwide Interior Signage
Standards. Interior signage standards were not previously addressed in the 2013 District Standards.
The Bond Team is recommending establishment of signage standards to ensure consistency in
aesthetics and wayfinding within the District’s buildings, as new buildings are designed and existing
buildings renovated.

CONTINUED ON THE NEXT PAGE

STUDENT SUCCESS IMPACT:
DX]Help our students achieve their educational, professional and personal goals
[ Basic skills education
[ ]Workforce development and training
[ |Transfer-level education
X]Other: Repair and update instructional space and equipment to meet DSA standards.

Ed. Code: Board Policy: Estimated Fiscal Impact: N/A

[ ] APPROVAL [ ] DISAPPROVAL

SUPERINTENDENT’S RECOMMENDATION: X NOT REQUIRED [] TABLE

Thomas Beckett
Interim, Executive Bonds Manager
PRESENTER’S NAME

4000 Suisun Valley Road
Fairfield, CA 94534

ADDRESS Celia Esposito-Noy, Ed.D.
Superintendent-President
(707) 863-7855
TELEPHONE NUMBER
Yulian Ligioso
Vice President, Finance & Administration

VICE PRESIDENT APPROVAL DATE APPROVED BY
SUPERINTENDENT-PRESIDENT
February 19, 2016
DATE SUBMITTED TO
SUPERINTENDENT-PRESIDENT
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AGENDA ITEM
MEETING DATE March 2, 2016

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board
SUBJECT: INTERIOR SIGNAGE STANDARDS INFORMATIONAL
ITEM
SUMMARY::

CONTINUED FROM THE PREVIOUS PAGE

Consultant Kate Keating & Associates has been developing proposed interior signage standards with
input from students, faculty and staff, based on the design of the new signage in Building 600

It is anticipated that the full proposed Interior Signage Standards, with narrative guidelines and
illustrative drawings will be brought before the Board March 16 with a request for approval.
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